HR Outsourcing Two Minute Survey

Complete the following six questions and expect a follow up call to discuss specifics about
how HR Outsourcing can lower your administrative costs and allow you to focus on your
core program business.

1. Are you currently outsourcing your payroll? . ............ ... ......... a.[ |Yes b.[]No

2. How many employees work for you company?
.................. a.[ |Lessthan10 b.[ ]10-25 c¢.[ ]25-50 d.[ ]| More than 50

3. Select the number of states that you have employees working in?
........................................... a.[ ]1 b.[]J1-3 c.[]3ormore

4. Are you looking for additional human resources and benefit support?. . . . . . a.[ ]Yes b.[]No

5. Please note if you offer the following services and solutions. Check all that apply.

a. [_] Medical coverage f. [] Long-Term Disability
b. [ ] Dental coverage d. [ | Flexible Spending Account
c. [ ] Vision coverage h.[ ]401k
d. [_] Company paid life insurance  i. [_] Benefit Consulting
e. [_] Short-Term Disability j- ] Employment Practices Liability Coverage (EPLI)
6. Do you use a background and drug testing service? . .................. a.[ |]Yes b.[]No
7. Are you interested in evaluating other options for health insurance to
improve the benefits while cuttingcosts?. . .. ........................ a.[ JYes b.[ ]No
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